
Office of Superintendent of Schools 
) Board Meeting of May 19,2004 

May 19,2004 

Office of Human Resources 
Marjorie H. Adler, Chief Personnel Officer 

SUBJECT: APPOINTMENTS AND LATERAL ASSIGNMENTS OF MANAGERIAL 
EXEMPT, PROFESSIONAL, AND TECHNICAL PERSONNEL FOR 2003- 
2004 

1. ESTABLISH AND CLASSIFY MANAGERIAL EXEMPT PERSONNEL 
(MEP) POSITIONS 3 

2 ESTABLISH AND CLASSIFY I0 SALARY SCHEDULE POSITION 7 
J 

COMMITTEE: LEGISLATIVE RELATIONS, PUBLIC RELATIONS AND PERSONNEL 
SERVICES 

The following recommendations are made in accordance with Board Rules 6Gx13- 4A-1.16, 
6Gx13- 4A-1.161, and the Miami-Dade County Public SchoolsIDade County Schools 
Administrators' Association labor contract. 

Considerations for reassignments of managerial exempt, professional, and technical and 10 
Salary Schedule personnel were predicated upon an intensive review of information by the 

) appropriate administrators and the Superintendent of Schools. 

The recommended managerial exempt, professional, and technical and non-aligned personnel 
appointments reflect the honoring of requests for lateral reassignments, where possible. 
Assignments of personnel and appointments of managerial exempt, professional and technical 
and 10 Salary Schedule staff are a direct result of the Board-approved advertisement and 
selection process. I 
State Statutes and subsequent changes in Board rules governing Administrative/Professional 
and Technical Staffing require that all first year prindpalship appointments be 'Interim" 
appointments. 

In order to fill school-site allocations and other allocati~ns vacated by promotion, leave, 
retirement, and other attritional factors, it is recommended that the following personnel 
assignments be authorized by the School Board. Revisions, additions andlor deletions may be 
made to the recommended personnel assignments, as necessary, to assure efficient school 
system operations, and if such modifications are made, a revised Board item will be submitted 
prior to the Board meeting. 
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REVISED 



RECOMMENDED: That The School Board of Miami-Dade County, Florida: 

1. Establish and classify the position of Facilities Planning Officer, 1 
Facilities Planning, MEP pay grade 25; 

2. Establish and classify the position of Executive Director, 
Intergovernmental Affairs and Grants Administration, MEP pay grade 
22; 

D 
E 3. Establish and classify the position of Investigative Analyst, Office of 

the Inspector General, 10 Salary Schedule, Salary Range $40,000 - 
$50,000, pursuant to Board item A-6, November 19, 2003; and 

4. Approve the following recommendations for appointments and lateral 
transfers to be effective May 20,2004, or as soon thereafter as can be 
facilitated with the exception of the effective dates as noted throughout 
the item: 

SCHOOL-SITE ADMINISTRATIVE ASSIGNMENTS 
PRINCIPALS 

NAME - 
CURRENT CURRENT 2003-2004 2003-2004 

ASSIGNMENT - PG ASSIGNMENT - PG 

Janice T. Interim Principal, 22 Principal, 22 
Hutson Natural Bridge Natural Bridge 

Elementary School Elementary School 
(Effective 4/30/2004) 

Craig V. Interim Principal, 23 
Speziale South Miami 

Senior High School 

Aline E. Interim Principal, 22 
Sarria Sunset 

Elementary School 

Brian Interim Principal, 22 
Hamilton Allapattah 

Middle School 

Principal, 
South Miami 
Senior High School 
(EWive 4/30/2804) E 

D - 

Principal, 22 
Sunset 
Elementary School 
(Effective 5/5/2004) 

Principal, 22 
Allapattah 
Middle School 
(Effective 511 212004) 
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