Office of Superintendent of Schools November 12, 2008
Board Meeting of November 18, 2008

Ava Byrne, Associate Superintendent
Office of Professional Development and Educational Services

SUBJECT: PROPOSED PROMULGATION OF NEW BOARD RULE:
INITIAL READING 6Gx13- 5D-1.101 DISTRICT POLICY
AGAINST BULLYING AND HARRASSMENT

COMMITTEE: INSTRUCTIONAL  EXCELLENCE AND  COMMUNITY
ENGAGEMENT

LINK TO DISTRICT
STRATEGIC PLAN: IMPROVE SAFETY AND THE SCHOOL ENVIRONMENT

Pursuant to §1006.147, Florida Statute (2008),this item is submitted for consideration by} ADDE

the Board and authorization is requested for the Superintendent to initiate rulemaking
proceedings for the promulgation of a new Schoot Board Rule adopting a district-wide
policy prohibiting bullying and harassment of students and staff members. The proposed
rule will adhere to requirements specified in 1006.147, requiring school districts to adopt
a policy prohibiting bullying and harassment on school facilities, at school-sponsored
events or while using district sponsored transportation or district owned computer
systems or networks. The statute further provides that district policies must be in
substantial conformity with a model policy promulgated by the Florida Department of
Education (FDOE) that was distributed to school districts during late August, 2008.
FDOE must review and approve district policies in order to insure the allocation of safe
schools funding from the 2009-2010 General Appropriations Act.

As provided by the statute, district policies must be adopted on or before December 1,
2008. To facilitate district compliance with the statutory deadline, the FDOE Office of
Safe Schools has issued criteria outlining specific components and procedures that must
be reflected in the development and implementation of comprehensive district policies
that bar bullying and harassment. The FDOE Office of Safe Schools has also clarified
that the initial submission by M-DCPS of its draft policy and completed criteria checklist
prior to November 1, 2008, was deemed adequate in the process of demonstrating
- compliance with the statutory deadline. However, FDOE has also indicated that once
their review process is completed, additiona! modifications to the policy may be
recommended by FDOE.

REVISED
C-101
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The M-DCPS Model Policy Against Bullying and Harassment builds upon the district's

Bullying and Violence Prevention Initiative that was launched during 2006. In compliance

with statutory requirements, the proposed M-DCPS policy is based upon the FDOE

model policy and was developed with input elicited from various stakeholders through the g
joint Miami Coalition - Education/Prevention Task Force and the Safe Schools/Healthy
Students Advisory Board that reflects representation from local law enforcement
agencies, faith based organizations, community mental health agencies, public and
non-public schools, parents and students. The proposed policy will be in alignment with

school curriculum, existing discipline policies and other violence prevention efforts
currently in effect.

Attached are the Notice of Intended Action and the proposed new rule.

The proposed policy against bullying and harassment does not replace current M-DCPS
policies or rules prohibiting harassment on the basis of race, sex, national origin or
disability. Specific federal guidelines addressing discriminatory harassment have been
established by the U.S. Department of Education’s Office of Civil Rights (OCR) and are
set forth under Title IX, Florida Equity Act, Section 504 of the Rehabilitation Act,
Americans with Disabilities Act (ADA) and the Age Discrimination Act. Implementation of
these policies is reviewed and monitored separately by the FDOE Office of Equity and
Access (OEA).

There is no additional cost to the district associated with this item.

This policy shall also be incorporated into the Code of Student Conduct and the
Procedures for Promoting and Maintaining a Safe Learning Environment in accordance} ADDED
with established rulemaking proceedings.

RECOMMENDED: That The School Board of Miami-Dade County, Florida,
authorize the Superintendent to initiate rulemaking
proceedings in accordance with the Administrative Procedure
Act to promutlgate new School Board Rule 6Gx13- 5D-1.101
District Policy Against Bullying and Harassment.

AB/DAM:sb
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NOTICE OF INTENDED ACTION

THE SCHOOL BOARD OF MIAMI-DADE COUNTY, FLORIDA, announced on
November 18, 2008, its intention to promulgate new Board Rule 6Gx13- 5D-1.101,
District Policy Against Bullying and Harassment, at its meeting of January 14, 2009.

" PURPOSE AND EFFECT: The proposed new rule on the prevention of bullying and

harassment is the result of actions to approve the Policy Against Bullying and
Harassment generated by the “Jeffrey Johnston Stand Up for All Students Act” (House
Bili 669). In addition, Section 1006.147 F.S., mandates that all school districts adopt a
policy prohibiting bullying and harassment of students and staff.

SUMMARY: The rule establishes policy prohibiting the bullying and harassment of
students and staff on school grounds or school transportation, at school-sponsored
events, and through the use of data or computer software that is accessed through
school computer systems or networks.

SPECIFIC LEGAL AUTHORITY UNDER WHICH RULEMAKING IS AUTHORIZED:
1001.41 (1), (2); 1001.42 (23); 1001/43 (10), F.S.

LAW IMPLEMENTED, INTERPRETED, OR MADE SPECIFIC: 1006.147,F.S.

[F REQUESTED, A HEARING WiILL BE HELD DURING THE SCHOOL BOARD
MEETING OF January 14, 2009, which begins at 1:00 p.m., in the School Board
Auditorium, 1450 N.E. Second Avenue, Miami, Florida 33132. Persons requesting such
a hearing or who wish to provide information regarding the statement of estimated
regulatory costs, or to provide a proposal for a lower cost regulatory ailternative as
provided in Section 120.541(1), F.S., must do so in writing by December 13, 2008, to
the Superintendent of Schools, Room 912, at the same address.

ANY PERSON WHO DECIDES TO APPEAL THE DECISION made by The School
Board of Miami-Dade County, Florida, with respect to this action will need to ensure the
preparation of a verbatim record of the proceedings, including the testimony and
evidence upon which the appeal is based. (Section 286.0105, Florida Statutes)

A COPY OF THE PROPOSED NEW RULE is available at cost to the public for
inspection and copying in the Citizen Information Center, Room 158, 1450 N.E. Second
Avenue, Miami, Florida 33132.

Originator:  Ms. Ava Byrne
Supervisor: Mr. Alberto Carvatho
Date: November 10, 2008



6Gx13- 5B-1.101

)

Welfare
DISTRICT POLICY AGAINST BULLYING AND HARASSMENT

Miami Dade County Public Schools (M-DCPS) is'committed to providing a safe learning
environment for all students. To this end, M-DCPS is dedicated to eradicating bullying
and harassment in its schools by providing awareness, prevention and education in
promoting a school atmosphere in which bullying, harassment, and intimidation wilt not
be tolerated by students, school board employees, visitors, or volunteers.

In April 2008, the Florida Legislature passed the “Jeffrey Johnston Stand Up for Alt
Students Act” (House Bill 669). This Act created the Florida Statute (1006.147) that
requires all school districts to adopt a policy prohibiting bullying and harassment of
students and staff on school grounds or school transportation, at school-sponsored
events, and through the use of data or computer software that is accessed through
school computer systems or networks by December 1, 2008.

The School Board of Miami-Dade County, Florida has affirmed its support for this Act,
and the protection of all students and staff, by establishing a District Policy Against DELETED
Bullying and Harassment. }
Compliance with the requirements of Section 1006.147, Florida Statute, will be } REVISED
accomplished as follows:

» Includes and involve students, parents, teachers, administrators, school staff,
school volunteers, community representatives, and local law enforcement
agencies in the process of adopting the policy.

» Provides a plan for the school district to implement the policy in a consistent and
on-going manner. Integrates the policy with curriculum, discipline policies, and
violence prevention efforts.

e Develops a district-wide policy prohibiting bullying and harassment that is in
substantial conformity with the FDOE model policy.

e Submits a district policy prohibiting bullying and harassment to the Office of Safe
Schools.

» Obtains approval and certification of the district's policy from the Office of Safe
Schools.

* Implements and monitors district’s required policy.

Miami-Dade County Public Schools, through the Division of Student Services' Safe
Schools Programs, has developed the Policy Against Bullying and Harassment for
Miami Dade County Public Schools, attached hereto and incorporated herein by} ADDED
reference. Inclusive of this state mandated policy is a comprehensive Bullying

) Prevention curriculum for all students in grades Pre-K thru 12,



6Gx13- 50-1.101

This policy shall also be incorporated into the Code of Student Conduct and the
Procedures for Promoting and Maintaining a Safe Learning Environment. This Policy
will supersede any existing policy, guideline or Board Rule regarding bullying and
harassment that may be determined to be inconsistent with this policy.

School Board rules are applicable to all students under the jurisdiction of Miami-Dade
County Public Schools. Copies of this document are on file in the Office of Board
Recording Secretary, and the Citizen Information Center, and will be available in each
school and Region Center.

This policy does not replace the district's current policy prohibiting harassment on the
basis of race, sex, national origin and disability. Specific federal policy guidelines on
harassment have been established by the U.S. Department of Education’s Office of Civil
Rights (OCR) for Title IX, Florida Equity Act, Section 504 of the Rehabilitation Act,
Americans with Disabilities Act (ADA) and the Age Discrimination Act. The Florida
Department of Education’s Office of Equity and Access (OEA) reviews and monitors the
implementation of such harassment policies.

Specific Authority: 1001.41 (1), (2); 1001.42 (23); 1001.43 (10), F.S.
Law Implemented, Interpreted, or made specific: 1006.147, F.S. '
History: THE SCHOOL BOARD OF MIAMI-DADE COUNTY, FLORIDA

} ADDED



Model Policy Against Bullying and Harassment
MIAMI DADE COUNTY PUBLIC SCHOOLS

According to the National Youth Violence Prevention Resource Center, nearly 30% of

youth in the United States (or over 5.7 million) are estimated to be involved in bullying

as either a bully, a target of bullying, or both. In a recent national survey of students in

grades 6-10, 13% reported bullying others, 11% reported being the target of bullies, _

and anothér 6% said that they bullied others and were bullied themselves. Bullying v QQ
negatively affects the physical, social and emotional well being of its victims. “E}
Miami Dade County Public Schools (M-DCPS) is committed to providing a safe hg
learning environment for all students. To this end, M-DCPS is dedicated to ing
bullying and harassment in its schools by providing awareness, prevention
education in promoting a school atmosphere in which bullying, harassmer@d
intimidation will not be tolerated by students, school board employees, Ky rs, or

volunteers. Q)

[n 2006, the Division of Student Services launched its first Distfdwide Bullying and

Violence Prevention initiative to mandate that all schools ang ton Centers develop
Bullying Prevention Plans. Simultaneously, professional de¥@lopment for school staff
regarding the dynamics, prevention, intervention, and pEq
offered throughout the District to enhance the schqojpla¥s. The Code of Student
Conduct was also revised to reflect clearly delineaq@ﬁonsequences for bullying.

In 2007, the Division of Student Services K@ed a comprehensive Bullying &
Violence Prevention curriculum for all studeéqts’in grades Pre-K through 12. Five
lessons per grade level were developgd €y a team of Student Services professionals
with expertise in the area of bullyin iolence prevention / intervention.

In April 2008, the Florida Legiﬁ% passed the “Jeffrey Johnston Stand Up for Ali
Students Act” (House Bill 68g). Yhis Act created the Florida Statute (1006.147) that
requires all school district opt a policy prohibiting bullying and harassment of
students and staff on s I'grounds, at school-sponsored events, and through school
computer networks b ember 1, 2008.

The Florida De%& t of Education has developed and distributed a Model Policy
Against Bullyjpg and Harassment utilizing feedback from all 67 School Districts

a, including that garnered from Miami-Dade County. This State
was used as a guide in the final development of Miami Dade County
ools’ Model Policy Against Bullying and Harassment.

6
%strict Task Force of stakeholders comprised of representation from District Student
rvices Professionals, Community Based Organizations, School Site Staff, Parents,

‘b‘and Students worked together collaboratively to develop a Draft Policy. The Miami

Coalition, Education / Prevention Task Force, and Safe Schools / Healthy Students
Advisory Board provided feedback and approval on the final policy. These entities are
comprised of stakeholders from local law enforcement, faith based organizations,
community mental health agencies, public and non-public schools, parents and
students.

The M-DCPS Policy Against Bullying and Harassment prohibits bullying or harassment
of any type.

]



Model Policy Against Bullying and Harassment
Miami-Dade County Public Schools

a. It is the policy of the Miami-Dade County Public school District that all of its
students and school employees have an educational setting that is safe, secure

and free from harassment and bullying of any kind. The district will not tolerate
bullying and harassment of any type. Conduct that constitutes bullying and- QQ
harassment, as defined herein, is prohibited. )&\

b. Definitions: o . Q&

Bullying means systematically and chronically, inflicting physical hurt q&r
psychological distress on one or more students or school employees, further
defined as a pattern of unwanted and repeated written, verbal, or p%’sical
behavior, including any threatening, insulting, dehumanizing gesi&g that occurs

ic or wireless
t is severe or

off school grounds, such as cyber-bullying (e.g., the use of el
devices to harass, intimidate or bully), by an aduilt or stude
pervasive enough to create an intimidating, hostile, or o e educational
environment; cause discomfort or humiliation; or un ly interfere with the
individual's school performance or participation that We2ludes a noted power
differential. _
Bullying may involve, but is not limited to: ,&\
Q

Unwanted teasing Q\\

1.

2. Social exclusion

3. Threats (%\QQ)
4. Intimidation

5. Stalking %

6. Physical violence \Q)

7. Theft

8.

9.

Sexual, religious, @ual harassment

11. Spreading umors

12. Electronigally transmitted acts (i.e., Internet, email, cellular telephone, or
wir d-held devices)

13. Har ent shown to be motivated by a student's actual or perceived race,

relig ational origin, ancestry or ethnicity, sexual orientation, physical, mental,
e@l nal, or learning disability, gender, gender identity and expression, age,
litcal party preference, political belief, socioeconomic status, pregnancy, marital

(&? parental status, or other distinguishing personal characteristic

Harassment means any threatening, insulting or dehumanizing gesture, use of
data or computer software or written, verbal or physical conduct directed against a
student or school employee that:
1. Places a student or school employee in reasonable fear of harm to his or her
person or damage to his or her property
2. Has the effect of substantially interfering with a student's educational
2



Q&

performance, opportunities, or benefits
3. Has the effect of substantially disrupting the orderty operation of a school

Bullying and Harassment aiso encompass:

1. Retaliation against a student or school employee by another student or
school employee for asserting or alleging an act of builying or harassment.
Reporting an act of bullying or harassment that is not made in good faith is....
considered retaliation. . QQ

X
a) Consequences and remedial action for a visitor or volunteéb“
found to have falsely accused a student or school staff
as a means of bullying or harassment, shall be determi the
school administrator after consideration of the natu everity
and circumstances of the act, including reports to '31&@ riate law

enforcement officials. Q
2. Perpetuation of conduct listed in the definition of bullyi @rd harassment by
an individual or group with intent to demean, de nize, embarrass or
cause emotional or physicat harm to a student or ol employee by:

a. Incitement or coercion

b. Accessing or knowingly and willin@ausing or providing access
to data or computer softwar ough a computer, computer
system, computer network, e nic or wireless devices on or off
school grounds to bull rass that jeopardizes student or
school employee safé{&

disrupts the learning environment
within the scope of th@i rict school system.

c. Acting in a manp@at has an effect substantially similar to the
effect of buliying orarassment.

Cyberstaiking is defined i & .048(1)(d), F.S., means to engage in a course of
conduct to communicat & to cause to be communicated, words, images, or

e use of electronic mail or electronic communication,
on, causing substantial emotional distress to that person
and serving no legiate purpose.

Cyberbullyi Zvdeﬁned as the willful and repeated harassment and intimidation
of an ingh through the use of digital technologies, including, but not limited to,
the in at large, email, blogs, social websites, gaming sites, chat rooms,
ima%ent to a cellular phone, and instant messaging with the intent to coerce,
iﬂ% ate, harass, or cause substantial emotional distress to a person.

iscrimination: No student, school board employee, visitor, or volunteer shall be
excluded from any educational program, activity, or facility, or subjected to
discrimination in any educational institution, public or private, which receives or
benefits from state or federal financial assistance, because of that student's,
school board employee’s, visitor's, or volunteer's actual or perceived:

(a) race;
(b) religion;
(c) national origin;



(d) ancestry or ethnicity;

(e) sexual orientation;

(f) physical, mental, emotional, or learning disability;
(9) political beliefs

(h) gender;

(i) gender identity and expression

() pregnancy;

(k) linguistic preference; or

(i) marital or parental status. ] (§\

visitor, volunteer, student, or other person who formally or informally make

Complainant is defined as any District employee, consultant, contractor, E@

report of bullying, orally or in writing.

Q

¢._Description of the type of behavior expected from each stu and school

&

The Miami-Dade County Public School District expecl@ents to conduct
themselves as appropriate for their levels of dev ent, maturity, and
demonstrated capabilities with a proper regar(@ rights and welfare of

employee of a public K-12 educational institution:

other students and school staff, the educationa pose underlying all schoot
activities, and the care of school facilities apd@:ipmem.

The school district believes that standa or student behavior must be set
cooperatively through interaction a e students, parentsflegal guardians,
staff, and community members ing an atmosphere that encourages
students to grow in self-discipling® development of this atmosphere requires
respect for self and others, as s for district and community property on the
part of students, staff, mmunity members. Since students leam by
example, school adminjs , faculty, staff, and volunteers will demonstrate
appropriate behavior;lis,a others with civility and respect, and refuse to
tolerate bullying or h ment.

The school dj upholds that bullying or harassment of any student or

Q;' uring any education program or activity conducted by M-
. DCPS;

Qb. During any school-related or school-sponsored program or
Q activity; that occurs on or off school grounds, relating to the
& safety, security and well-being of other students, staff:

d. Through the use of data or computer software that is accessed
through a M-DCPS computer, computer system, or computer
network, electronic or wireless devices on or off school grounds,
when a student or school employee’s physical or emotional
safety, security and well-being is compromised or threatened by
such actions.

e. Through the use of off campus computers, electronic devices, or
wireless devices when a student or school employee’s physical
or emotional safety, security and well-being is compromised or

4

g\@ ¢. On a M-DCPS school bus; or
X%
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threatened by such actions and/or causes significant disruption
to the school environment

A primary objective of Miami-Dade County Public Schools (M-DCPS) is to enhance
each student's potential for learning and to foster positive interpersonal
relationships. MDCPS supports the concept that students who possess personal,
academic, civic and occupational adequacies will become effective and productive
citizens. The District is committed to helping all students in developing the values - Q
necessary to participate as caring, responsible citizens in our nation's democracy. \"\,
Students must develop and accept the responsibilities and obligations of Q)%H
citizenship. - B

The Code of Student Conduct is the District's policy that is implementedgt&eate a
safe learning environment for every student to achieve academic succdy” If this
objective is to be accomplished, it is necessary that the school env}ément bea
safe and supportive community. The “reculturing” of the school sitive school
climate not only supports academic achievement and promot ress, civility,
acceptance of diversity, and mutual respect. To enhance i ctiveness, this
document addresses not only the role of the parents, th

also core values and model student behavior, rights
students, procedures for using corrective strategies,

uding suspension and

expulsion. .
The Code of Student Conduct clearly delineat pected student behavior, due
process procedures, student rights, and al'l\;f@ ral consequences. Additionally,

) appropriate recognition for good conduct -discipline, good citizenship and
academic success are provided in the di of Student Conduct. Our school
district is proud to have initiated Q@uccess, a program that supports civic,
moral and ethical values, encourage¥ a positive and supportive school climate, and
empowers our school comm@o pursue excelience in all areas. SPOTsuccess
allows all school staff memkem o recognize and reward exemplary student

behavior.
A‘b'

&
&
>
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Code of Student Conduct — Secondary

Ways to Recognize Students for Model Behavior

SPOTsuccess recognition
Extra music and reading time
Certificate/trophy/ribbon/plaque/medals
Time for music and dancing

Music while doing school work

Extra computer time/game

Free time at the end of class

Group activity

Class Field Trip

A reward (gift certificate, free admission to a
school function)

Outdoor class

Recognition from a local newspaper, media
or politician

Recognition by the “Do the Right Thing”
program sponsored by the Miami-Dade
Police Department

Outdoor reading

Fun walk with the principal or teacher

Note home to parents

Appointed the class messenger

Taking care of the class pet

Eating with the teacher

Selecting prizes from a treasiwe box

Pencil {oppers

Stars, smiley faces or stickers

Paperback books

Ex(ra recess

Sports equipment

Leading of class line to lunch or recess
Recognition during moming ammousicements or
on closed circuit television

Selection as a model student of the month and
display photograph in an appropriate location

SPOTsuccess recogmtlon \
Cernﬁcate/trophy/mbbowplaque/medals
Gift certificate to local merchants

Free pass to sporting event or play

Walk break for entire class

Guest presenters in class

Class field trip

Praise for good behavior and work

Note home to parents

A call to parents

Recognition by the “Do the Right Thing”
prograin sponsored by the Miami-Dade Police
Department

Coupon for prizes and privileges or surprise
gift bag with school supplies

Outdoor Class

Recognition from a local newspaper, media
ot politician

Photo recognition bulletin board

Outdoor reading

Music while doing school work

Extra computer time/game

Sitting with friends

Music concert at school

Pep rally

Paperback book

Magazine subscription

T-shirt/hat/sun glasses

Sports equipment

Prime parking spot

Recognition during morning announcements or
on closed circuit television

Recognition in school newspaper

Selection as a model student of the month and
display photograph in an appropriate location

Il




The District promotes the following beliefs:
* All students are valuable and can make worthy contributions to society.
» All students are responsible and accountable for their choices and decisions.

* In order to grow and thrive, individuals need caring relationships and a nurturing

environment.

» Supportive family relationships are the foundation of the community.

* High expectations lead to higher performance that empower individuals and
strengthen society.

N
+» Continuous learning is a lifelong process that is essential to a productive and ngb"

enriched life. : -
Students, parents, and employees are encouraged to read the Code of

Conduct and become familiar with its content. The related School Boardggéj :

the

District Code of Student Conduct, as well as the District manual enfg

Welfare — Standards for Student Conduct, 6Gx13-5D-1.08 references Kot
i

Procedures for Promoting and Maintaining a Safe Learning Envij

nt.

d. Consequences for a student or employee of a public K- ucational institution

who commits an act of bullying or harassment: ,,Q‘ 4
'8)

Concluding whether a particular action or inci constitutes a violation of
this policy requires a determination b %ﬂ on all of the facts and
surrounding circumstances. The physic ation or time of access of a
computer-related incident cannot pQYYaised as a defense in any
disciplinary action following an i@unt of bullying or harassment on
campus or school-related activi% hen a student or school / district
employee’s physical or e 'h@ia! safety, security and well-being is
compromised or threatened bysuch actions.

‘g)appropriate remedial action for students who

llying or harassment may range from positive
entions up to and including suspension or expulsion, as
Code of Student Conduct. (School Board Rule 6Gx13-
5D-1.0 tandards for Student Conduct) The M-DCPS
s for Promoting and Maintaining a Safe Learning
ment manual Guideline #33: Bullying and Harassment,
cally provides procedures, appropriate remedial actions and
nsequences for such acts.

1. Consequences
commit acts

\Q,Q) Miami Dade County School Board Rule 6Gx13-5D-1.10 provides

procedures to be followed if a student is being harassed or bullied by
an adult employee of Miami-Dade County Public Schools, or by a fellow
student.

2. Consequences and appropriate remedial action for a school / district
employee found to have committed an act of bullying or harassment
are provided in accordance with district policies, procedures, and
agreements. (School Board Rule 6Gx13-4A-1.213 Code of Ethics;)
Additionally, egregious acts of harassment by certified educators may
result in a sanction against an educator’s state issued certificate. (The

7
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Code of Ethics for Public Officers and Employees, Chapter 112, Part lll,
Florida Statute, The Code of Ethics and the Principles of Professional
Conduct of the Education Profession in Fiorida and School Board Rule
6Gx13-4A-1.212)

3. Consequences and appropriate remedial action for a visitor or
volunteer, found to have committed an act of bullying or harassment

will be determined by the school administrator after consideration of «
the nature and circumstances of the act, including reports tqb’%,\

appropriate law enforcement officials.

L N
e.Con: .JOr.a student or empioyee of a_public K- 12 eﬂ%%
instittition who is*“féu ave: wrongfully and intentionally\ec used

——man s

another of an act of bullying or harassment: \Q
The same aforementioned sanctions apply to persons, whether, be students,
school / district employees, or visitors/volunteersfindepend ontractors, who
are found to have made wrongful and intentional accus of another as an

act of bullying or harassment.
R

Consequences and appropriate remedial action @a student found to have
wrongfully and intentionally accused anat ‘bas an act of bullying or
harassment range from positive behaviorakKNerventions up to and including
suspension or expulsion, as outlinegANfDthe Code of Student Conduct.
Consequences and appropriate remedidadtion for a school employee found to
have wrongfully and intentionally, a@used another of an act of bullying or
harassment is provided in accq@e with district policies, procedures, and
agreements. Consequences and dppropriate remedial action for a visitor or
volunteer, found to have w ly and intentionally accused another of an act
of bullying or harassmem\, isYdetermined by the schoo! administrator after
consideration of the n & and circumstances of the act, including reports to
appropriate law enfor: nt officials.

f.A proc & for reporting an act of bullying or harassment, including

rovisi at permit a person to anonymously report such an act.
At school, the principal or the principal's designee is responsible for
r Ing complaints alleging violations of this policy. All school empioyees

% staff are required, and must report, in writing any allegations of bullying
r haragssment or violations of this Policy to the principal or the principal's

c‘g,\ designee. All other members of the school community who have credible

information that an act of bullying or harassment has taken place, including
students, parents/legal guardians, volunteers, and visitors are encouraged
to report any act that may be a violation of this policy anonymously or in-
person to the principal or principal’'s designee.

iIf the alleged offense is against the principal, the report should be filed with the
Regional Center Superintendent. Complaints against the Superintendent

8
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should be filed with the School Board Chairperson. Failure to report will result
in action(s) or discipline, consistent with the collective bargaining agreement
) provisions, up to and including termination of employment. (The Code of
Ethics for Public Officers and Employees, Chapter 112, Part ll, Florida
Statute, The Code of Ethics and the Principles of Professional Conduct of the
Education Profession in Florida and State Board of Education Rule 6B-1.006).

If the alleged offense is against a school board employee, discipline may be - Q‘Q
taken consistent with any applicable bargaining agreement provisions, tor‘b\,‘\
resolve a complaint of bullying or harassment. The principal of an emplo )
accused of bullying or harassment will- discuss the determination an éy
recommended corrective action with the Regional Center Superi«%%ént
prior to its implementation. Q

The principal of each school in the district will prominen ublicize to
students, staff, volunteers, visitors and parentsflegal guardiap&hbw a report of

bullying or harassment may be filed either in-person nymously and
how this report wilt be acted upon. The target of bullyj r harassment, any
witnesses, and anyone who has credible informatio an act of bullying or

harassment has taken place may file a repo ool employee, school
volunteer, student, parent/legal guardian or mr persons who promptly
reports in good faith an act of bullying o assment to the appropriate
school official and who makes this repo ompliance with the procedures

§ set forth in the district policy is imm a cause of action for damages

J arising out of the reporting itself or a@ure to remedy the reported incident.
Submission of a good faith co It or report of bullying or harassment will
not affect the compiainan I-llgg'emorter’s future employment, grades,
learning or working environment; or work assignments.

Written and oral repoﬁ\s’%ﬁa | be considered official reports and must be
addressed within & ours. Complaints must be filed as soon as
possible after th@s eged incident and noted on the specified data
system, Integr. tudent information System (I1SIS), within 30 school
days of the act of alleged bullying or harassment. Failure on the
part of th plainant to initiate and/or follow up on the complaint
within th{@g riod may result in the complaint being deemed abandoned.

Th '@CPS Procedures for Promoting and Maintaining a Safe Learning

E%'&Yonment manual Guideline #33: Bullying and Harassment (Federai Law,

% rida Board of Education Rules 6A-19.008, and 6B-1.006, and Miami-

X, Dade County School Board Rules 86Gx13-5D-1.10 Harassment:

,&‘b- Complaint Procedures for Students and Harassment:  Complaint

Q Procedures for Employees 6Gx13-4A-1.32) includes procedures for
reporting an act of bullying or harassment.

: Reports may be made anonymously, but formal disciplinary action may not

) be based solely on the basis of an anonymous report. When a student making
a complaint has requested anonymity, the investigation of such complaint shall
be limited as is appropriate in view of the anonymity of the complaint. Such
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limitation of the investigation may include restricting action to a simple review of
the complaint subject to receipt of further information and/or the withdrawal by
the compiaining student of the condition that his/her report be anonymous.

If a student or other individual believes there has been bullying or harassment,
regardless of whether it fits a particular definition, s/he should report it and
allow the principal or principal's designee to determine the appropriate course |

of action. TR
>

If after an appropriate investigation, it is determined that an incident of bullying‘g\;‘\’
or harassment has occurred, prompt and appropriate disciplinary action m

be taken. This may include up to the expulsion for students, up
discharge for employees, exclusion for parents, guests, volun %) nd
contractors on school board property, and removal from any officj sition
including Superintendent, and/or a request to resign for Boa{‘ embers.
Individuals may also be referred to law enforcement officials. Q

Anonymous reports may be made utilizing the MiamiXade County Public
Schools Anonymous Bullying Report form. This reporiQg form can be found

on the School District's Internet website www.dade s.net (click on Report
Anonymous Bullying And Harassment link) or school's front office or
Regional Center office site. Additionally, the AqoMymous Bullying Report form

can be found on the M-DCPS Student Sel website under Safe Schools
Programs httg:Ilstudentservices.dadesch&}!. het/safef/index.asp. Anonymous
online reports can be filled out on-i 'b\ d will be received directly by the
principal of the school where the aﬁged incident took place via electronic

mail. Such forms can also be.pgiied from the on-line site and filled out in
writing.

Reporting Box. Writt onymous reports may be placed in the school's

Each school is requi%eg?) have a Bullying / Harassment Anonymous
reporting box Iocatedjg ! discrete location determined by the principal.

Anonymous r % can also be made by calling the Step Up For School
Safety: Go aritan Communities’ Caring Program tipline at 305 995-
COPS o1 1-888-432-2424. This hotline is available 24-hours a day, and is
confid More information about this resource is available at
: entservices.dadeschools.net/crisis/tip_hotline.asp. These
ous reports will be immediately communicated to the school principal

Q riting, via electronic mail, where the alleged incident took place.
cbg,#\'he Principal or principal’s designee will document all reports and interventions
Q& on the appropriate Student Case Management Referral Form or Student Case
Management Discipline Form and further use the Integrated Student Information

System (ISIS) for system wide documentation.

Administrative Review and Procedures: Receipt of Complaints

The building principal or principal's designee shall promptly investigate all reports
of bullying and harassment. All matters involving such complaints will remain
10
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confidential to the extent permitted by law. Staff members are encouraged to watch
for early signs of bullying and harassment and stop them before they worsen.

Even when there has been no report of bullying, each staff member is encouraged

to be vigilant and look for students who appear to be isolated from other students,

about whom other students are making inappropriate comments, or who show

signs of being a target of their peers. To confirm their concerns, the staff member Q
| O

may choose to: \‘\
* Intensify observations of student in question ij“
e Confer with colleagues about that student.  ~ @
» Engage in short personal interviews with some students %
+ Contact the parent to see how student likes school g\
s Speak privately with the target of bullying or harassment \Q

If such measures confirm the staff member’s concerns that a s
bullied or harassed or the staff member observes or receive
or harassment about that student, they must inform the pri
designee immediately and complete a Bullying and Har,
within 24 hours.

’%s being

ort of a bullying
al or principal’'s
ent Report Form

Students and/or their parents/guardians may ﬁle@mying and Harassment
Report Form regarding suspected bullying or Messment. Such reports will be
promptly forwarded to the principal or prip® designee for review, investigation,
and action.

&
The written report shall be reason&lﬁ?peciﬁc as to actions giving rise to the
suspicion of bullying and will include:

Persons involved, dés‘ig;ating bully, target, and bystanders roles

.

e Number of times laces of the alleged conduct
e Names of any @ential student or staff witnesses

s Any actions, n

ﬁumenﬁng Procedures

Reporting a%
1. W 4 hours of an alleged bullying and harassment incident, the principal
rincipal’s designee will confer with the student, parent or guardian
& Making the report in order to obtain a clear understanding of the alleged
Q incident and the facts. If not already completed, the principal or principal’s

(.g\\‘ designee will complete the Bullying Report Form. Documentation of this

conference will be coded on a Student Case Management Form.

2. The principal or principal’'s designee will meet with the student(s) accused of
the alleged bullying or harassment, to obtain a response to the complaint
both orally and in writing. Documentation of this conference will be coded on
a Student Case Management Form.

3. The principal or principal’s designee wili meet with all witnesses, individually
11



and confidentially, identified by the person(s) making the report of bullying
or harassment. Witnesses will be asked to make a statement both orally and
in writing regarding the alleged facts that form the basis of the complaint.
Documentation of this meeting wiil be coded on a Student Case
Management Form.

4. Following the completion of the investigation, any student(s) found to have
violated this policy wilf be subject to any of the disciplinary actions - Q
described in the Code of Student Conduct and coded on a Student Case ‘\\
Management Referral Form. The principal or principal’'s designee will noti o
parents, guardians or legal custodians of any student(s) involved
incident of bullying or harassment under this Policy. Th da
Department of Education requires that school administratorsMeskinees
provide immediate notification to the parents of both the tg\‘@ and the
alleged perpetrator via telephone, personal conference, an n writing of
an act of bullying or harassment. Notification must be tent with the
student privacy rights under the applicable provigj of the Family
Educational Rights and Privacy Act of 1974 (FERP, uch persons shall
have access to any written reports pertaining to rohibited incident to
the extent permitted by State and Federal pri fidentiality laws.

5. Retaliation against any student who mak%%complamt of bullying or
harassment, or any student who beco volved in the investigation of
any such complaint, is strictly proh t@ and may resuit in discipline
irrespective of the merits of the lmﬁl\zomplamt In addition, making
intentionally false reports abqut idation, harassment or bullying for the
purpose of getting someon qP@ﬁuble is similarly prohibited and will not be
tolerated. Retaliation and i te ionally false reports may result in disciplinary
action as indicated a d will be subject to any of the disciplinary
actions described i tudent Code of Conduct and coded on a Student
Case Manageme réferral Form.

incipal’s designee shall have the authority to involve local
law enforc t if an individual believes danger is imminent due to the

g. edure _for the prol i ‘atlon of a report of bullying or
h ment and i ke investigation. The investigation

reported act of Bl lying#Gfharassment’is deemed to be a school-related
ctivity and begins with a report of such an act:

N
% At each school in the district, the Procedures for Investigating Builying and/or

.@‘
Q Harassment include:

1. The principal or principal’s designee employed by the schoo!, trained in
investigative procedures, initiates and determines whether an alleged act
constitutes a violation of this Policy. In doing so, the principal and/or
principal's designee will conduct a prompt, thorough and complete

12



investigation of each alleged incident within 24 hours of receiving
notification of a complaint. The designee(s) may not be the accused
perpetrator (harasser or bully) or target.

2. The Florida Department of Education requires that school
administrators/designees provide immediate notification to the parents/legal
guardians of both the target and the alleged perpetrator via telephone,
personal conference and/or in writing of an act of bullying or harassment. Q
Notification must be consistent with the student privacy rights under the \'}
applicable provisions of the Family Educational Rights and Privacy Act ng'

1974 (FERPA), - @«

3. When necessary to carry out the investigation or for otker¥good
reasons, and consistent with federal and state privagy((avs, the
principal/designee, or appropriate District administr \ualso may
discuss the complaint with any school district &loyee, the
complainant or accused, if one or both is a mj {or has given
consent or is an adult who has been determine e
incompetent or unable to give consent du%‘ disability), and/or
child protective agencies responsible for j ating abuse.

4. Documented interviews with the ta iy alleged perpetrator, and
witnesses are conducted privately, s ely, and are confidential and at
no time will the alleged perpetrato »@ rget be interviewed together.

- The investigator shall col ecgnd evaluate the facts including, but not
limited to:

o Description (&cident(s) including nature of the behavior;
Qe

context j h the alleged incident(s) occurred, etc.;
o How e conduct occurred;
o Wh there were past incidents or past continuing
p s of
vior;

Q e relationship between the parties involved;
he characteristics of parties involved (i.e., grade, age,
etc.);
. & o The identity and number of individuals who participated in
A : . b
bullying or harassing behavior:
Q)Q o Where the alleged incident(s) occurred:;
Q o Whether the conduct adversely affected the student's
X, education or

: %,\ educational environment;
Q o Whether the alleged target felt or perceived an imbalance of
power as a resuit of the reported incident:
o The date and time, and method in which the parent(s)/legal
_ guardian(s) were contacted; and
) o Description of follow-up action

- Whether a particular action or incident constitutes a violation of this
policy requires a determination based on all the facts and surrounding

13



circumstances and includes:
o Recommendation of consequences or remedial steps
necessary to stop the bullying and/or harassing behavior
o A written final report to the principat

- A maximum of 10 school days shall be the limit for the initial filing of
incidents and completion of the investigative procedurai steps.
The highest level of confidentiality possible wili be upheld regarding - Q
the submission of a complaint or a report of bullying and/or \',\
harassment, and the investigative procedures that follow. ij‘

- The procedure for including incidents of bullying in the school’ rt
of safety and discipline data is required under F.S. 1006.890&)> Al
incident of bullying or harassment will be reported by the S%»cipai or
designee to the State of Florida School Environmental Sqf‘ Incident
Reporting (SESIR) System. <

&

ng or harassment is
{if not, a process for

h. A process to investigate whether a reported act of b
within the scope of the districtfgshool system af
referral of such an act to the appropriate jurisd(%ﬂ

A principal or designee will initiate an invetgéhion to determine whether an
alleged act is within the scope of the scth» strict, and whether it constitutes
a violation of this policy by condu prompt, thorough and complete
investigation of each alleged incident.

The trained designee(s) 'ﬁQprovide a report on resuits of the
investigation with recomm®ndations for the principal to make a
determination if an act o%%ng or harassment falls within the scope of the

district.
D

e fiti @ﬂn the scope of the district, move to Procedures for
!nv@ating Bullying and/or Harassment.

o IEM outside the scope of the district, and determined a criminal
Qﬁ , refer to appropriate law enforcement.

b it is_outside the scope of the district, and determined not a
Q criminal act, inform parents/legal guardians of all students
< involved.

O\\i' A procedure for providing immediate notification to the parents/legal
&‘b» guardians of a target of bullying or harassment and the parentsfiegal
Q guardians of the perpetrator of an act of bullying or harassment as well as,
notification to all local agencies where criminal charges may be pursued

against the perpetrator:

The principal, or designee, wili promptly report by telephone, personatl
conference, and/or in writing the occurrence of any incident of bullying or
harassment as defined by this policy to the parent or legal guardian of all
students involved on the same day an investigation of the incident(s) has been

14



Q‘K

initiated. Notification must be consistent with the student privacy rights under
the applicable provisions of the Family Educational Rights and Privacy Act of
1974 (FERPA).

If the bullying or harassment incident results in the perpetrator being charged
with a crime, the principal, or designee, shall by telephone or in writing by first
class mail, inform parents/legal..guardian of the victim(s). involved in the

bullying or harassment incident about the Unsafe School Chaice Option (No -

>

Child Left Behind, Title IX, Part E, Subpart 2, Section 9532) that states p%g\

student attending a persistently dangerous public elemeritary school
secondary school, as determined by the State in consultation
representative sample of local educational agencies, or a stud ho
becomes the target of a violent criminal offense, as determine&y tate
law, while in or on the grounds of a public elementary school okdecondary
school that the student attends, be allowed to attend a safe p&@elementary
school or secondary school within the local educational a , including a
public charter school.” X

Once the investigation has been completed and gr{@rial charges may be
pursued against the perpetrator, all appropria{@ Mcal law enforcement
agencies will be notified by telephone and/or inWwghing.

j- A procedure to refer targets and perpet%& of bullying or harassment for
counseling: n\Q
A district referral procedure will est & a protocol for intervening when bullying
or harassment is suspected n a bullying incident is reported. The

procedure shall inciude:
Referral For |ntewentio@%ounseling

Both targets and per@}aq?c')rs of bullying or harassment will be referred to the
members of the s s Student Services Team for counseling support and
interventions. (P, t or legal guardian must be notified). The school-site
Student Serv eam members to whom the bullying or harassment
referrals spould be made to include: TRUST Specialists, Guidance
Couns \ Social Workers. Documentation of services will be coded on a
Studen&e Management Form.

%eling and support services will be provided to address the needs of the
nget, the bystanders, as well as the perpetrator(s) of bullying or harassment.
e.g., individual counseling, empathy training, anger management, etc.)
Research-based counseling/interventions to address the behavior of the students
who bully and harass others will be specifically utilized.

Research-based counseling / interventions which include assistance and support
will be provided to parents, legal guardians, if deemed necessary or appropriate.

Referrals to at least two different community-counseling services will be
provided to the parent/guardian when additional counseling services are

15



recommended. Documentation of the services will be coded on a Student Case
Management Form.

* A teacher, staff member, or parentfiegal guardian may request, verbally or in
writing, to the principal or designee for an informal consultation with
specialty staff, e.g., school counselor, school social worker, or school *
psychologist, etc., to determine the severity of concern and appropriate Q
interventions to address the concern (the involved students’ parents or legal * \Q
guardian may be included). Documentation of the conference will be‘
coded on a Student Case Management Form. . @Q)

» If a formal discipline report or formal complaint is made, the princi &)

designee must refer the student(s) to the school's Student Servs'?e eam
for counseling support and interventions. (Parent or legal guan@
involvement is required at this point).

Q

ent in the school's
data required under

k. A procedure for including incidents of bullying or har
report of data concerning school safety and disci
s. 1006.09(6). The report must include ident of bullying or
harassment and the resuiting consequences, Wéluding disciplinary actions
and referrals. The report must include, in &arate section, each reported
incident of bullying or harassment tha&o es not meet the criteria of a
prohibited act under this section ﬂ\@ mmendations for responding to
such incidents:

&
The school district willﬁ% Florida's School Environmental Safety
Incident Reportin SIR) Statewide Report on School Safety and
Discipline Dat h’include bullying/harassment as an incident
code as well a%ullying-related as a related element code. The

SESIR defipgian of bullying/harassment is unwanted and repeated
written, v , or physical behavior, including any threatening,
insulti dehumanizing gesture, by an adult or student that is

sev? ervasive enough to create an intimidating, hostile or
offensive educational environment, cause discomfort or humiliation, or
. sonably interfere with the individual's school performance or

articipation.
»

33 bullying and/or harassment incident occurs then it will be reported in
%d\, SESIR with the bullying/harassment code. If the bullying/harassment results in
& any of the following SESIR incidents, the incident will be coded appropriately
using the relevant incident code AND the related element code entitled
bullying-related code. Those incidents are:

e Arson

» Battery

« Breaking and Entering
e Disruption on Campus
* Major Fighting

16



* Homicide
Kidnapping
Larceny/Theft
Robbery

Sexual Battery
Sexual Harassment

Sexual Offenses

e & & & o

Stalking

Vandalism o - QS')
Weapons Possession %‘)6’
Other Major (Other major incidents that do not fit withi@ other

definitions) D
N
Discipline and referral data will be recorded in Studen@linemeferral

Action Report and Integrated Student Information Syste

The district will provide bullying and harassment incide
data to the Florida Department of Education in the
Survey 5 from Education Information and A

designated dates provided by the Departme&cb

iscipline, and referral
at requested, through
ability Services, and at

N
l. A procedure for providing i Q’%on to students, parents/legal
guardians, teachers, school adm ators, counseling staff, and school
volunteers on preventing, '@ing, and responding to bullying or
harassment; ({y

Evidence-based Procedures%%esponding to Bullying and Harassment

The district ensures th oois sustain healthy, positive, and safe learning
environments for all nts. It is important to change the social climate of the
school and the s norms with regards to bullying and harassment. This
requires the g of everyone in the school environment — teachers,
administrators, selors, school nurses other non-teaching staff (such as bus
drivers, cus%ans, cafeteria workers, and/or school librarians), parentsflegal

guardi s@r students.

Par egal guardians, teachers, school administrators, counseling staff, and
volunteers shall be given instruction at a minimum of once per year on the
Rjstrict's Policy and Procedures regarding bullying and harassment by the
& istrict Safe Schools Programs’ staff. The instruction shall include evidence-
based methods of preventing bullying and harassment, how to effectively identify
and respond to bullying and harassment in schools, as well as the requirements
and procedures for compliance with the district Policy Against Bullying and
Harassment.

The Division of Student Services has developed a comprehensive Bullying &
Violence Prevention curriculum for all students in grades Pre-K through 12. Five

17
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lessons per grade level were developed by a team of Student Services
professionals with expertise in the area of bullying and violence prevention /
intervention. A professional that is identified by the principal at each school will
implement these fessons in each grade level. Such professionals whom could
implement the lessons include: Teachers, Guidance Counselors, TRUST
Specialists, and Social Workers.

D
m. A procedure for regularly reporting to a target’s parentsflegal guardians \,\
the actions taken to protect the target of bullying or harassment: Q)‘b"

The principal or designee shall by telephone andfor in writing r e
occurrence of any incident of bullying or harassment as defined by@ﬂolicy
to the parent or legal guardian of all students involved on the sqp day an
investigation of the incident has been initiated. According e level of
infraction, parentsflegal guardians will be notified by teleph nd/or writing
of actions being taken to protect the child; the frequen notification will
depend on the seriousness of the bullying or harassmengiqtident. Notification
must be consistent with the student privacy rig der the applicable
provisions of the Family Educational Rights and P@ Act of 1974 (FERPA).

are for publicizing the policy whi «%u t include its publication in the
“of StudéntiGonduttifequired unde? 06.07(2) and in all employee
handbooks: Q&’

At the beginning of each schoot! ye&t e Superintendent or designee shall,
in writing, inform school sta ents/legal guardians, or other persons
responsible for the welfare &1 tudent of the district's student safety and

violence prevention policy,
h&

Each district schoo | provide notice to students and staff of this
policy through ap late references in the Code of Student Conduct
and employee h ooks, and/or through other reasonable means. The
Superintende ali also make all contractors contracting with the district
aware of g» Y.
Each ool principal shall develop an annual process for discussing the
s trict policy on builying and harassment with students in a student
bly or other reasonable format. Reminders of the policy and bullying
&ention messages such as posters and signs will be displayed around
ach school and on the district school buses.

Other suggestions for increasing awareness regarding the District Policy
Against Bullying and Harassment include:

N4
» Staff meetings are opportunities to regularly assess school climate.
Professional development and on-going discussions regarding bullying /
harassment prevention occur at these meetings that encourage open
communication and feedback from staff.
» PA announcements offer an ideal venue for student-generated campaigns
that promote a norm for a bully-free school. PA announcements can also
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encourage and teach students how to report bullying or get appropriate
help.

School web sites can offer accurate and appropriate information regarding
bullying for students, staff and parents. They can be used to set forth
expectations for how bullying will be addressed at school.

School mascots and mottos can be used to promote messages and

expectations for . : Q
the respect, value and safety of all students. Q)
Student newspapers can be used to deliver a series of anti-bullying (g\,\
articles that can W)
help educate students and help keep the anti-bullying message alivi. QQ'
Student handbooks, planners or calendars can be designed t te
an anti-bullying message and offer tips for asking for help for sel%&o hers.

d

Plays and productions that explore and personalize the issu,%‘.

consequences of
schoo! bullying can be presented. Q)Q

Marques or message boards can be used to promo% I-bullying
messages and a call to action. cb.

Award students as "Bullying Preventer of the V\@ with an incentive
program
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Frequently Asked Questions (FAQs)

1) Are there penalties for non-compliance? Yes, districts that are not meeting the
statutory requirements could result in having Safe Sciiools Appropriations funding
being withheld beginning with the 2009-20 10 school year. . §

2) Has the FDOFE’s model policy been finalized and approved? Yes. After requestin()(%'\’
and receiving input from a variety of stakeholders; the final version of the state ﬂav
policy was approved by Florida’s Commissioner of Education, Dr. Eric J. Smi?@
August 6, 2008.

Q
3) What is the purpose of the criteria checklist developed by the Offi )\l‘Safe
Schools? The criteria have been developed in the form of a checklj E] %%ey provide
uniform and consistent feedback to districts when drafting their olicy. The
criteria ensure that policies meet the intent of the law and its ements.

4) What purpose will the criteria checklist serve at t t level? Districts will be
able to determine if their district policy contains all the ®gkntial components to be
considered “in substantial conformity” with the, policy. In the criteria checklist,
highlighted items are taken directly from the 1 must be included in the district
policy. The items that are not highlighted idered optional; however the Office
of Safe Schools strongly recommends m@tions be included.

5) May a district policy be incorpo@v reference into different sections of other
documents or must it be a stand-alone policy? Although the law requires that the
policy be incorporated in tl-%of student conduct and employee handbooks, it also
requires that a new stand-uQ olicy be adopted.

%

Can bullying and h %ment be combined into one definition in the district
policy? No. Secti 6.147 of the Florida Statutes indicates that bullying and

ed as separate behaviors. As such, district policies should reflect
ted in the legislation and define them separately.

6)

7) es or insults another child, would it be considered bullying as

this law? In order to make this determination, refer to the definition of

g cited in the law and clarified in the model policy. Criteria to consider when
‘%n ing such determination may include: (1) behaviors that are unwanted and

O\\, epeated; (2) behaviors that create an intimidating or hostile environment; or (3)

Q> behaviors that unreasonably interfere with an individual’s school performance or

Q& participation.
9

May a district identify specific categories of students to which bullying and
harassment is prohibited? Districts do have the flexibility to identify specific
categories of students to which bullying and harassment is prohibited. Examples of
approved district policies with additional categories can be found at
http://www.fldoe.org/safeschools/bullying_prevention.asp.
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9) How is bullying different than other acts of malicious behavior and conflict?
Researchers Dan Olweus and Barbara Coloroso describe bullying as a unique and
specific social dynamic. Dan Olweus defines school bullying as “repeated negative,
ill-intentioned behavior by one or more students directed against a student who has
difficulty defending himself or herself. Most bullying occurs without any apparent
provocation on the part of the student who is exposed” (Olweus, 1993).

Barbara Coloroso defines bullying as “a conscious, willful; and deliberate hostile . QQ
activity intended to harm, induce fear through the threat of further aggression, and @
create terror. Bullying is not about anger. It’s not even about conflict. It’s about Q)(b“
contempt-—a powerful feeling of dislike toward somebody considered to be wo ,
inferior, or undeserving of respect. Contempt comes packaged with three a
psychological advantages that allow students to harm another human being Wi
feeling empathy, compassion or shame. They include a sense of entitleg:&

intolerance toward differences, and a liberty to exclude a person dee ot worthy of
respect or care” (Coloroso, 2003). <

10) Does the model policy provide districts with a descrigtio%}ﬁ’gvne of behavior
expected from students and employees? Both the state m%d policy and the criteria
checklist include a description of the type of behavio from each student and
school employee. A district can either adopt this lan@ or develop its own.

11) Must district policies include a description
volunteers and visitors? While no speci ences are addressed in the statute,
expected behaviors of school volunteers visitors have been included in the model
policy. The district may include suq%@pnption in the policy.

ected behaviors from school

12) Have any districts in Florida (t§€d frameworks and procedures for
implementing their policy t bullying and harassment? Yes. Several
districts have developed Uwllymg- and harassment-related forms and action plans.
Therefore, the Office of. Schools will ensure the information be shared among
districts in preparati implementing the policies.

13) Will the Offic fe Schools provide policies developed by districts in Florida
that can be s examples? Yes. The Office of Safe Schools will collect and post

on its we;%’te at least three certified and approved policies developed by Florida school

distrie e policies may be used to help structure and develop another district’s
po% owever, each district must design a policy specific to its needs.

ow can a school determine the extent to which bullying and harassment is a
O\\ problem? In order to recognize the scope of the problem, a school must determine
,{bﬂ how safe the students and staff feel. A variety of methods may be used to assess this
component of school climate including: (1) classroom observations; (2) reviews of
discipline records; ( 3) school climate surveys; (4) interviews with staff, parents and
students; and (5) observations of the less supervised areas in a school, such as
bathrooms, hallways, and isolated locations.
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15)  Who should be responsible for conducting investigations related to bullying
and harassment? It is strongly recommended that persons conducting any
investigation be knowledgeable of the law, the district’s bullying and harassment
policy, and be trained in the school district’s investigative procedures.

16)  Why is confidentiality included in the model policy? The Department included
the confidentiality component to protect students and adults associated withan = * Q
investigation. Please consult your school district’s legal counsel concerning this matter Q
if you have additional questions. - ‘b"

17)  How does a district identify a reliable procedure for immediate notiﬁcatm
the parents/legal guardians of students involved in a bullying/harassme
incident? The statute requires immediate notification of parents/legal guarddsps,yet it
does not provide procedures for such notification. The model policy defj eSmmediate
gd

as “the same day an investigation of the incident(s) has been initiated.” ough
procedures for notification are not specified in the law, it is reco that
notification be made as early as possible and that all attempts to ct and inform
parents/legal guardians are carefully documented. '6’

18) Does one incident of bullying make a school p%@h dangerous, as defined
in the No Child Left Behind Act? No The specific critetia by which a school would
be designated persistently dangerous can be foun@'
www.fldoe.org/safeschools/usco.asp. In the cas bullying or harassment incident
whereby the perpetrator is charged with a ¢ e principal shall inform the
parents/legal guardians of the victim abot! nsafe School Choice Option. The
student upon whom the crime was ¢ ¢d shall be permitted by the relevant school
board, upon written request from @t’s parent, or the student (if such student is
an emancipated minor), to transfar to*another comparable school determined by the
school board, if available. m@to be considered a violent criminal offense for the
purposes of transferring to\guo¥er school, it is necessary that the incident be reported to
the appropriate law enfo %ent agency. The parent of the victim or the victim (if an
emancipated minor) such felony crime may invoke the transfer option once the

state attorney files ges against the offender. If there are any questions, please
istrict legal counsel regarding such cases.

19) Wha% X;nt by “the physical location or time of access of a computer
; nt cannot be raised as defense in any disciplinary action” [(Section

a), F.S.)]? If the bullying or harassment occurred as described in Section
N

47(2)(c), F. S., the physical location or time of access does not factor in to the
nse of a disciplinary action.

N
‘g.\’ For example, if a student bullies using a district-issued laptop computer at home after

school hours, he/she is still subject to the same disciplinary actions as if he/she had
bullied using a computer in the school computer lab during second period. Instances of
using personal electronic devises to bully or harass outside of what is described in
Section 1006.147(2)(a)-(b), F.S., must be considered on a case-by-case basis
determined by the facts as a result of the investigatio
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and confidentially, identified by the person(s) making the report of buillying
or harassment. Witnesses will be asked to make a statement both orally and
in writing regarding the alleged facts that form the basis of the complaint.
Documentation of this meeting will be coded on a Student Case
Management Form.

4. Foliowing the completion of the investigation, any student(s) found to have
violated this policy will be subject to any of the disciplinary actions - Q
described in the Code of Student Conduct and coded on a Student Case \}
Management Referral Form. The principal or principal’s designee will noti@b‘
parents, guardians or legal custodians of any student(s) involved
incident of bullying or harassment under this Policy. Th da
Department of Education requires that school administrators, signees
provide immediate notification to the parents of both the t rdd) "and the
alleged perpetrator via telephone, personal conference, an in writing of
an act of bullying or harassment. Notification must be tent with the
student privacy rights under the applicable provisi of the Family
Educational Rights and Privacy Act of 1974 (FERP., uch persons shall
have access to any written reports pertaining to rohibited incident to
the extent permitted by State and Federal pri fidentiality laws.

5. Retaliation against any student who ma_k@complaint of bullying or

P



investigation of each alleged incident within 24 hours of receiving
. notification of a complaint. The designee(s) may not be the accused
) perpetrator (harasser or bully) or target.

2. The Florida Department of Education requires that school
administrators/designees provide immediate notification to the parents/legal
guardians of both the target and the alleged perpetrator via telephone,
personal conference and/or in writing of an act of bullying or harassment. - Q
Notification must be consistent with the student privacy rights under the \\r
applicable provisions of the Family Educational Rights and Privacy Act Qﬁb‘

1974 (FERPA)). §’Q«

3. When necessary to carry out the investigation or for otker¥good
reasons, and consistent with federal and state privagy(QaWs, the
principal/designee, or appropriate District administr& alsoc may

discuss the complaint with any school district loyee, the
complainant or accused, if one or both is a mj (or has given
consent or is an aduft who has been determine e

incompetent or unabie to give consent du disability), and/or

child protective agencies responsible for jmg&s ating abuse.

witnesses are conducted privately, s ely, and are confidential and at

4. Documented interviews with the ta?%g alleged perpetrator, and
no time will the alleged perpetrato @ rget be interviewed together.

- The investigator shall co!js&@ d evaluate the facts including, but not

limited to: (ﬂh
o Description §f cident(s) including nature of the behavior;

context i h the alleged incident(s) occurred, etc.;
o How eftevthe conduct occurred;
o Wh there were past incidents or past continuing
p s of
vior;

Q e relationship between the parties involved;
?9 he characteristics of parties involved (i.e., grade, age,
etc.);
. QQO o The identity and number of individuals who participated in
'6,\ bullying or harassing behavior;
Q)Q o Where the alleged incident(s) occurred;
o Whether the conduct adversely affected the student's
O\\, education or
v educational environment:;
Q& o Whether the alleged target felt or perceived an imbalance of
power as a result of the reported incident;
o The date and time, and method in which the parent(s)/legal
guardian(s) were contacted; and
) o Description of follow-up action

- Whether a particular action or incident constitutes a violation of this
policy requires a determination based on all the facts and surrounding
13



circumstances and includes:
o Recommendation of consequences or remedial steps
necessary to stop the bullying and/or harassing behavior
o A written final report to the principat

- A maximum of 10 school days shall be the limit for the initial filing of
incidents and completion” of the investigative procedural steps.
The highest level of confidentiality possibie will be upheld regarding - Q
the submission of a complaint or a report of bullying andfor X
harassment, and the investigative procedures that foliow. Q‘b‘

- The procedure for including incidents of bullying in the school’
of safety and discipline data is required under F.S. 10086. th AII
incident of bullying or harassment will be reported by the ipal or
designee to the State of Florida School Environmental g Incident

Reporting (SESIR) System.
\’@
a reported act of b

h. A process to investigate wheth ouilyng or harassment is
within the scope of the districBischool system aRd-if not, a process for
referral of such an act to the appropriate jurisdf%\.

A principal or designee will initiate an inve@[ion to determine whether an
alleged act is within the scope of the sch strict, and whether it constitutes
a violation of this policy by cond@ prompt, thorough and complete

investigation of each alleged incident.

The trained designee(s) 'ﬁQgp)rovide a report on results of the
investigation with recomme&ndations for the principal to make  a
determination if an act o@&ng or harassment falls within the scope of the

district.
D

o Ifiti @ﬂn the scope of the district, move to Procedures for
lnv@ating Bullying and/or Harassment.

) ig\l outside the scope of the district, and determined a criminatl
Qﬁ , refer to appropriate law enforcement.

'6' it is outside the scope of the district, and determined not a
Q criminal act, inform parentsfiegal guardians of all students
<) involved.

q{/\i. A procedure for providing immediate notification to the parents/legal

QY guardians of a target of bullying or harassment and the parentsflegal
guardians of the perpetrator of an act of bullying or harassment as well as,
notification to all local agencies where criminal charges may be pursued
against the perpetrator:

The principal, or designee, will promptly report by telephone, personal
conference, and/or in writing the occurrence of any incident of bullying or
harassment as defined by this policy to the parent or legat guardian of all
students involved on the same day an investigation of the incident(s) has been

14
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)

initiated. Notification must be consistent with the student privacy rights under
the applicable provisions of the Family Educational Rights and Privacy Act of
1974 (FERPA).

If the bullying or harassment incident results in the perpetrator being charged
with a crime, the principal, or designee, shall by telephone or in writing by first
class -mail, inform parents/legal guardian of the victim(s) involved in the

bullying or harassment incident about the Unsafe School Choice Option (No -

>

Child Left Behind, Title IX, Part E, Subpart 2, Section 9532) that states 5&,\

student attending a persistently dangerous public elementary school
secondary school, as determined by the State in consultation
representative sample of local educational agencies, or a stud ho
becomes the target of a violent criminal offense, as determine:&y tate
law, while in or on the grounds of a public elementary school od3econdary
school that the student attends, be allowed to attend a safe p&elementary
school or secondary school within the local educational a , including a
public charter school.” XS

Once the investigation has been completed and gg@ral charges may be

pursued against the perpetrator, all appropriaig )gcal law enforcement

agencies will be notified by telephone and/or ingiting.

N

j» A procedure to refer targets and perpet;q& of bullying or harassment for
counseling:

S
A district referral procedure will es & a protocol for intervening when bullying
or harassment is suspected n a bullying incident is reported. The
procedure shall include:

Referral For Interventio@%ounseling

Both targets and per;ﬁgﬁrs of bullying or harassment will be referred to the
members of the s s Student Services Team for counseling support and
interventions. (P, t or legal guardian must be notified). The school-site
Student Serv eam members to whom the bullying or harassment
referrals shputd be made to include: TRUST Specialists, Guidance
Couns@%ﬂi Social Workers. Documentation of services will be coded on a

Studen e Management Form.

%eling and support services will be provided to address the needs of the
\%.rget, the bystanders, as well as the perpetrator(s) of bullying or harassment.
e.g., individual counseling, empathy training, anger management, etc.)
Research-based counseling/interventions to address the behavior of the students
who bully and harass others will be specifically utilized.

Research-based counseling / interventions which include assistance and support
will be provided to parents, legal guardians, if deemed necessary or appropriate.

Referrals to at least two different community-counseling services will be
provided to the parent/guardian when additional counseling services are

15



recommended. Documentation of the services will be coded on a Student Case
Management Form.

» Ateacher, staff member, or parentflegal guardian may request, verbally or in
writing, to the principal or designee for an informal consultation with
specialty staff, e.g., school counselor, schoo! social worker;. or school
psychologist, efc., to determine the severity of concern and appropriate Q
interventions to address the concern (the involved students’ parents or legal * \Q
guardian may be included). Documentation of the conference will bqb‘
coded on a Student Case Management Form. - @Q)

« If aformal discipline report or formal complaint is made, the princi %)
designee must refer the student(s) to the school's Student Sew§§ e
for counseling support and interventions. (Parent or legal guanq
involvement is required at this point). QJQ

am

ent in the schoof’s
data required under

k. A procedure for including incidents of bullying or har
report of data concerning school safety and disci
s. 1006.09(6). The report must include
harassment and the resulting consequences, luding disciplinary actions
and referrals. The report must include, in hﬁ%arate section, each reported
incident of bullying or harassment tha%o es not meet the criteria of a
prohibited act under this section witk (d&ommendations for responding to
such incidents: Qk

&
The school district will@ Florida’s School Environmental Safety
Incident Reportin SIR) Statewide Report on School Safety and
Discipline Dat hlinclude bullying/harassment as an incident
code as well a llying-related as a related element code. The
SESIR definfiQry of bullying/harassment is unwanted and repeated
written, ve& . or physical behavior, including any threatening,
insulti dehumanizing gesture, by an adult or student that is
sevv ervasive enough to create an intimidating, hostile or
offensive educational environment, cause discomfort or humiliation, or
. &sonably interfere with the individual's school performance or

articipation.
>

_ \?ﬂa bullying and/or harassment incident occurs then it will be reported in

%ﬂ\ SESIR with the bullying/harassment code. If the bullying/harassment resuits in

'& any of the following SESIR incidents, the incident will be coded appropnately

Q using the relevant incident code AND the related element code entitled
bullying-related code. Those incidents are:

* Arson

e Battery

e Breaking and Entering
* Disruption on Campus
* Major Fighting

16
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Homicide
Kidnapping
Larceny/Theft
Robbery

Sexual Battery
Sexual Harassment

Sexual Offenses P
Threat/Intimidation

Vandalism o . ‘Q‘

Weapons Possession %)
Other Major (Other major incidents that do not fit withiﬁ;ﬂh other

L

definitions) O
| N
Discipline and referral data will be recorded in Student Dgsdipline/Referral
Action Report and Integrated Student Information Syste .

iscipling, and referral
at requested, through
ability Services, and at

The district wili provide bullying and harassment incide
data to the Florida Department of Education in the
Survey 5 from Education Information and A

designated dates provided by the Departme&%

N

. A procedure for providing i 'tc% ion to students, parents/legal
guardians, teachers, school adm tors, counseling staff, and school
volunteers on preventing, 'G@b/ing, and responding to bullying or
harassment; {{

Evidence-based Procedures@esponding to Bullying and Harassment

The district ensures th ools sustain healthy, positive, and safe learning
environments for all nts. It is important to change the social climate of the
school and the s norms with regards to bullying and harassment. This
requires the g of everyone in the school environment — teachers,
administrators, selors, school nurses other non-teaching staff (such as bus
drivers, custglians, cafeteria workers, and/or school librarians), parents/legal

guardi s@l%students.

egal guardians, teachers, school administrators, counseling staff, and
volunteers shall be given instruction at a minimum of once per year on the
ict's Policy and Procedures regarding bullying and harassment by the

istrict Safe Schools Programs’ staff. The instruction shall include evidence-
based methods of preventing bullying and harassment, how to effectively identify
and respond to bullying and harassment in schools, as well as the requirements
and procedures for compliance with the district Policy Against Bullying and
Harassment.

The Division of Student Services has developed a comprehensive Bullying &
Violence Prevention curriculum for all students in grades Pre-K through 12. Five

17
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lessons per grade level were developed by a team of Student Services
professionals with expertise in the area of bullying and violence prevention /
intervention. A professional that is identified by the principal at each school will
impiement these lessons in each grade level. Such professionals whom could
implement the lessons include: Teachers, Guidance Counselors, TRUST
Specialists, and Social Workers.

Q

m. A procedure for regularly reporting to a target’'s parents/legal guardians \\,r
the actions taken to protect the target of bullying or harassment: >

‘ )
The principal or designee shall by telephone and/or in writing @e
occurrence of any incident of bullying or harassment as defined byGghi$ygolicy
to the parent or legal guardian of all students invoived on the s? day an
investigation of the incident has been initiated. According e level of
infraction, parents/legal guardians will be notified by teleph nd/or writing
of actions being taken to protect the child; the frequen notification will
depend on the seriousness of the bullying or harassme dent. Notification
must be consistent with the student privacy rig der the applicable
provisions of the Family Educational Rights and@ Act of 1974 (FERPA).

GizIn t include its publication in the
ictitequired undet, 06.07(2) and in all employee

>
At the beginning of each school yéggt e Superintendent or designee shall,
in writing, inform school sta ents/legal guardians, or other persons

responsible for the welfare 68 a%student of the district's student safety and
violence prevention po

hand

Iici.
Each district schooNgh¥®tl provide notice to students and staff of this

policy through ap iate references in the Code of Student Conduct
and employee h ooks, and/or through other reasonable means. The
Superintende, all also make all contractors contracting with the district
aware of thi Y.

Each ?v

ool principal shall develop an annual process for discussing the
(@trict policy on bullying and harassment with students in a student
bly or other reasonable format. Reminders of the policy and builying
ention messages such as posters and signs will be displayed around
Q’ ach school and on the district school buses.
Other suggestions for increasing awareness regarding the District Policy
Against Bullying and Harassment include:

S

L
Q o Staff meetings are opportunities to regularly assess school climate.
Professional development and on-going discussions regarding bullying /
harassment prevention occur at these meetings that encourage open
communication and feedback from staff.
+ PA announcements offer an ideal venue for student-generated campaigns

that promote a norm for a bully-free school. PA announcements can also

18



encourage and teach students how to report bullying or get appropriate
help.

School web sites can offer accurate and appropriate information regarding
bullying for students, staff and parents. They can be used to set forth
expectations for how bullying will be addressed at school.

School mascots and mottos can be used to promote messages and

expectations for , Q
the respect, value and safety of all students. O
Student newspapers can be used fo deliver a series of anti-bullying ‘g\,:\'

articles that can B -
help educate students and help keep the anti-bullying message alive. ‘Q’
Student handbooks, planners or calendars can be designed t te

an anti-bullying message and offer tips for asking for help for sel hers.
Plays and productions that explore and personalize the issugs’ahd
consequences of Q

school bullying can be presented. 9

Marques or message boards can be used to promo i-bullying

messages and a call to action. (b“
Award students as “Bullying Preventer of the V\@ with an incentive
program
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Frequently Asked Questions (FAQs)

1) Are there penalties for non-compliance? Yes, districts that are not meeting the
statutory requirements couid zsult in having Safe Schools Appropriations funding
being withheld beginning with the 2009-20 10 school year. .\QQ

- N
2) Has the FDOE’s model policy been finalized and approved? Yes. After requestin{jb‘
and receiving input from a variety of stakeholders, the final version of the state
policy was approved by Florida’s Commissioner of Education, Dr. Eric J. Smi
August 6, 2008,
)

3} What is the purpose of the criteria checklist developed by the Offi SfSafe
Schools? The criteria have been developed in the form of a checkl'g;&

ey provide
uniform and consistent feedback to districts when drafting thei olicy. The

criteria ensure that policies meet the intent of the law and its féy ements.

4) What purpose will the criteria checklist serve at t t level? Districts will be
able to determine if their district policy contains all the dgsbntial components to be
considered “in substantial conformity” with the, policy. In the criteria checklist,
highlighted items are taken directly from the | must be included in the district
policy. The items that are not highlighted idered optional; however the Office
of Safe Schools strongly recommends th‘@tioms be included.

5) May a district policy be incorpo@v reference into different sections of other
documents or must it be a stand-aYsne policy? Although the law requires that the
policy be incorporated in ﬂéﬁof student conduct and employee handbooks, it also
requires that a new stand h&o icy be adopted.

(?n‘ent be combined into one definition in the district

6.147 of the Florida Statutes indicates that bullying and

ed as separate behaviors. As such, district policies should reflect

ted in the legislation and define them separately.

6) Can bullying and h

7) Ifa es or insults another child, would it be considered bullying as
this law? In order to make this determination, refer to the definition of
Ing cited in the law and clarified in the model policy. Criteria to consider when
ing such determination may include: (1) behaviors that are unwanted and

% l?—‘epemed; (2) behaviors that create an intimidating or hostile environment; or (3)

behaviors that unreasonably interfere with an individual’s school performance or

Q&r participation.

8) May a district identify specific categories of students to which bullying and
harassment is prohibited? Districts do have the flexibility to identify specific
categories of students to which bullying and harassment is prohibited. Examples of
approved district policies with additional categories can be found at :

http://www.fldoe.org/safeschools/bullying_prevention.asp.
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9) How is bullying different than other acts of malicious behavior and conflict?
Researchers Dan Olweus and Barbara Coloroso describe bullying as a unique and
specific social dynamic. Dan Olweus defines school bullying as “repeated negative,
ill-intentioned behavior by one or more students directed against a student who has
difficulty defending himself or herself. Most bullying occurs without any apparent
provocation on the part of the student who is exposed” (Olweus, 1993).

Barbara Coloroso defines bullyiné' as “a conscious, willful, and deliberate hostile

create terror. Bullying is not about anger. It’s not even about conflict. It’s about

>

activity intended to harm, induce fear through the threat of further aggression, and ‘b‘\
Q

contempt—a powerful feeling of dislike toward somebody considered to be wo
inferior, or undeserving of respect. Contempt comes packaged with threc a;
psychological advantages that allow students to harm another human being Xithbut
feeling empathy, compassion or shame. They include a sense of entitle ehd)
intolerance toward differences, and a liberty to exclude a person deem%lot worthy of
respect or care” (Coloroso, 2003). <)

10) Does the model policy provide districts with a descripﬁo@e type of behavior
expected from students and employees? Both the state m%d policy and the criteria
checklist include a description of the type of behavio from each student and
school employee. A district can either adopt this lan% or develop ifs own.

11) Must district policies include a description o{&ected behaviors from school
volunteers and visitors? While no speci rfences are addressed in the statute,
expected behaviors of school volunteers sitors have been included in the model
policy. The district may include suqh&@ynption in the policy.

12) Have any districts in Florida created frameworks and procedures for
implementing their policy: t bullving and harassment? Yes. Several
districts have developed BwllyMg- and harassment-related forms and action plans.
Therefore, the Office of Schools will ensure the information be shared among
districts in preparati implementing the policies.

13) Will the Offic fe Schools provide policies developed by districts in Florida
that can be s examples? Yes. The Office of Safe Schools will collect and post

on its wc;%’te at least three certified and approved policies developed by Florida school

distrf¢ e policies may be used to help structure and develop another district’s
po}% owever, each district must design a policy specific to its needs.

I&Iggw can a school determine the extent to which bullying and harassment is a

c& problem? In order to recognize the scope of the problem, a school must determine

how safe the students and staff feel. A variety of methods may be used to assess this
component of school climate including: (1) classroom observations; (2) reviews of
discipline records; ( 3) school climate surveys; (4) interviews with staff, parents and
students; and (5) observations of the less supervised areas in a school, such as
bathrooms, hallways, and isolated locations.
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15)  Who should be responsible for conducting investigations related: to bullying
and harassment? It is strongly recommended that persons conducting any
investigation be knowledgeable of the law, the district’s bullying and harassment
policy, and be trained in the school district’s investigative procedures.

16)  Why is confidentiality included in the model policy? The Department included .
the confidentiality component to protect students and adults associated with an v Q
investigation. Please consult your school district’s legal counsel concemmg this matter *, Q)
if you have additional questions. >

17)  How does a district identify a rellable procedure for immediate notlficam
the parents/legal guardians of students invelved in a bullying/harassmen N
incident? The statute requires immediate notification of parents/legal guard et it
does not provide procedures for such notification. The model policy de&z@mmediate

d

as “the same day an investigation of the incident(s) has been initiated.”, ough
procedures for notification are not specified in the law, it is reco that
notification be made as early as possible and that all attempts to ct and inform
parents/legal guardians are carefully documented. '&

18)  Does one incident of bullying make a school p # dangerous, as defined
in the No Child Left Behind Act? No. The specific crivfia by which a school would
be designated persistently dangerous can be foup
www.fldoe.org/safeschools/usco.asp. In the cas s}h bullying or harassment incident
whereby the perpetrator is charged with a e principal shall inform the
parents/legal guardians of the victim aboll nsafe School Choice Option. The
student upon whom the crime was ¢ ed shall be permitted by the relevant school
board, upon written request from @t’s parent, or the student (if such student is
an emancipated minor), to transfay toYanother comparable school determined by the
school board, if available. h@w be considered a violent criminal offense for the
purposes of transferring to\qnoMer school, it is necessary that the incident be reported to
the appropriate law enfo %ent agency. The parent of the victim or the victim (if an

emancipated minor) such felony crime may invoke the transfer option once the
state attorney files ges against the offender. If there are any questions, please
consult your sc istrict legal counsel regarding such cases.

19) Whagg Xe:nt by “the physical location or time of access of a computer
nt cannot be raised as defense in any disciplinary action” [(Section
7)), F.S.)]? If the bullying or harassment occurred as described in Section
47(2)(c), F. S., the physical location or time of access does not factor in to the
nse of a disciplinary action.

g0

‘g;\ For example, if a student bullies using a district-issued laptop computer at home after

school hours, he/she is still subject to the same disciplinary actions as if he/she had
bullied using a computer in the school computer lab during second period. Instances of
using personal electronic devises to bully or harass outside of what is described in
Section 1006.147(2)(a)-(b), F.S., must be considered on a case-by-case basis
determined by the facts as a result of the investigatio
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