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Office of Superintendent of Schools September 16, 2019 
Board Meeting of October 2, 2019 
 
Financial Services 
Mr. Ron Y. Steiger, Chief Financial Officer 
 
SUBJECT: APPROVAL OF PREMIUM EQUIVALENT RATES AND 

COMPOSITE RATE FOR THE DISTRICT’S SELF-
INSURED HEALTHCARE PROGRAM FOR CALENDAR 
YEAR 2020, AND CONFIRMATION OF COVERAGES 
AVAILABLE TO MEDICARE ELIGIBLE RETIREES  

 
COMMITTEE: FISCAL ACCOUNTABILITY & GOVERNMENT RELATIONS 
 
LINK TO STRATEGIC  
BLUEPRINT:  EFFECTIVE AND SUSTAINABLE BUSINESS PRACTICES 
 
In order to properly structure a self-funded healthcare program, it is necessary to create 
premium equivalent rates to pay claims, individual stop loss (ISL) premiums and 
necessary expenses on an annual basis.  Premium equivalent rates are determined by 
an annual actuarial analysis prepared by the District’s employee benefits consulting 
firm, Aon, as well as Cigna, the District’s third-party administrator for the plan.  
Additionally, an annual filing is required with the Office of Insurance Regulation, State of 
Florida, in order to demonstrate statutory reserve requirements. 
 
This item establishes appropriate premium equivalent rates, based upon approved 
changes to the District’s healthcare program effective January 1, 2020 through 
December 31, 2020.  The collective bargaining process is currently ongoing with the 
employee unions which includes the recommendations for the final healthcare offering 
for calendar year 2020.  
 
According to the results of the most recent actuarial projection received from Aon, the 
projected medical and pharmacy claim trend for the District’s self-insured medical 
program is 7.5%. 
 
Medical Administrative Services Only (ASO) 
At the Board Meeting of July 24, 2019, the Board awarded RFP 018-058-MT, District 
Healthcare Benefits Program to Cigna effective January 1, 2020 through December 31, 
2024 with the ability to extend, by mutual agreement, for one (1) additional two (2) year 
extension period.  ASO fees for the initial five-year period were approved through 
December 31, 2024 at a rate of $22.32 per employee per month (PEPM). 
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As part of Cigna’s proposal, the Board will be able to strategically introduce a narrow 
network plan which will leverage local providers to yield significant savings to the Board 
and the employees.  In order to take advantage of this plan, the District will incur an 
ASO rate of $25.82 per employee per month enrolled in this plan.  This rate is also 
guaranteed for the initial five-year period through December 31, 2024. 
 
Individual Stop Loss (ISL) 
The average loss ratio for the individual stop loss insurance policy from calendar year 
2014 through 2018 is 60.8%.  Due to the maturity of the self-insured medical program 
and claims experience, Staff recommends increasing the District’s ISL attachment point 
from $1,000,000 to $1,500,000.  The 2020 ISL premium will be $4.65 PEPM, resulting 
in a savings of $6.34 PEPM or over $2.3 M.  This premium rate has been reviewed and 
confirmed by the actuaries from Aon as being reasonable. 
 
Lastly, the Internal Service Fund Administrative Fee, which provides a funding 
mechanism for administrative support for the District’s self-funded healthcare program, 
consulting expenses and District staff to manage the program will remain at $3.08.  The 
composite rate for 2020 will decrease to $15.30 PEPM after the higher pharmaceutical 
rebate decrement is applied.  
 

 2019 2020 
Administrative Services Only (ASO) Fee  $ 22.32 $ 22.32* 
Pharmaceutical Rebate Decrement ($  11.00) ($  16.00) 
Individual Stop Loss (ISL) Premium $ 10.10 $   4.65 
Internal Service Fund Administrative Fee $   3.08 $   3.08 
Healthcare Bluebook Admin Fee $   1.25 $   1.25 
Total Monthly Composite Rate $ 25.75 $ 15.30 

*$25.82 PEPM for employees enrolled in the narrow network plan 
 
Staff is in the process of finalizing premium equivalent rates for calendar year 2020. 
Once the actuarial projection process has been completed, the recommended premium 
equivalent rates will be included and submitted prior to the Board Meeting of October 2, 
2019. 
 
Medicare-Eligible Retiree Healthcare Options 
As part of the award of RFP 018-058-MT, District Healthcare Benefits Program, 
Medicare healthcare offerings were also approved with an effective date of January 1, 
2020 through December 31, 2024, with the ability to extend, by mutual agreement, for 
one (1) additional two (2) year extension period.   
 
As noted in the July 2019 board item, Medicare Plan offering and associated premiums 
for calendar year 2020 are subject to final approval by the Center of Medicare and 
Medicaid Services (CMS).  The CMS Final Call Letter and CMS approval will most likely 
be published after October 2019.  Rates are subject to annual filing by the carriers and 
approval by CMS. 
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RECOMMENDED: That The School Board of Miami-Dade County, Florida: 
 

1. approve the monthly premium equivalent rates and 
plan design for all current benefit eligible full and part 
time employees, eligible COBRA participants, non-
Medicare eligible retirees and their eligible 
dependents for employee organizations, Managerial 
Exempt Personnel, Confidential Exempt Personnel 
and all labor unions subject to successful collective 
bargaining negotiation and ratification for the self-
funded medical program administered by Cigna 
Healthcare effective January 1, 2020 through 
December 31, 2020; and 
 

2. approve the monthly premium equivalent rates for 
employees hired on and after January 1, 2018, benefit 
eligible full and part time employees, eligible COBRA 
participants, non-Medicare eligible retirees and their 
eligible dependents and all labor unions subject to 
successful collective bargaining negotiation and 
ratification for the self-funded medical program 
administered by Cigna Healthcare effective January 
1, 2020 through December 31, 2020; and 
 

3. approve the following composite rate structure for the 
District’s self-funded healthcare program for calendar 
year 2020, with the Individual Stop Loss premium’s 
attachment point of $1,500,000; and 

 
 2020 
Administrative Services Only (ASO) Fee  $ 22.32* 
Pharmaceutical Rebate Decrement ($  16.00) 
Individual Stop Loss (ISL) Premium $   4.65 
Internal Service Fund Administrative Fee $   3.08 
Healthcare Bluebook Admin Fee $   1.25 
Total Monthly Composite Rate $ 15.30 

*$25.82 PEPM for employees enrolled in the narrow network plan 
 
RYS:mf 
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