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Office of Superintendent of Schools  May 15, 2020 
Board Meeting of May 20, 2020 
 
Jose L. Dotres, Chief Human Capital Officer 
Office of Human Capital Management 
 
SUBJECT: REQUEST APPROVAL OF ADMINISTRATIVE APPOINTMENT(S) 

FOR 2019-2020 AND JOB DESCRIPTION 
 
COMMITTEE: PERSONNEL, STUDENT, SCHOOL, AND COMMUNITY SUPPORT 
 
LINK TO STRATEGIC 
BLUEPRINT: HIGHLY EFFECTIVE TEACHERS, LEADERS AND STAFF  
 
The administrative assignment recommendations are made in accordance with Board Policies 
1120, 1130.01, 3120.01, and the Miami-Dade County Public Schools/Dade County School 
Administrators’ Association labor contract. 
 
Considerations for reassignments of managerial exempt, professional and technical personnel 
were predicated upon an intensive review of information by appropriate administrators.  Based 
upon current job trends, a competitive market analysis, and/or a demonstrated market demand, 
the Superintendent has the authority to adjust compensation upon appointment and thereafter, 
within the pay grade set forth in this item, to effectively recruit and retain the most talented 
workforce.  Outside candidates must successfully complete any State and District mandated 
background screening requirements [e.g., fingerprinting (Level II), drug screening] prior to hiring. 
 
The recommended managerial exempt, professional and technical personnel appointments 
reflect the honoring of requests for lateral reassignments, where possible.  Assignments of 
personnel and appointments of managerial exempt, professional and technical staff may be a 
result of the Board-approved advertisement and selection process, or by a direct appointment of 
an individual who has demonstrated the specific qualifications and background applicable to the 
position. 
 
State statutes and subsequent changes in Board policies governing Administrative/Professional 
and Technical Staffing require that all first year principalship appointments be “Interim” 
appointments. 
 
In order to fill school-site allocations and other allocations vacated by promotion, leave, 
retirement, and other attritional factors, it is recommended that the following personnel 
assignments be authorized by the School Board.  Revisions, additions and/or deletions may be 
made to the recommended personnel assignments, as necessary, to ensure efficient school 
system operations, and if such modifications are made, a revised Board item will be submitted 
prior to the Board meeting. 
 
Furthermore, authorization of the Board is requested to establish and classify a job description 
in accordance with School Board Policies 1120, Employment of Administrators; 1120.01, 
Managerial Exempt Personnel; 1600, Job Descriptions, and with Florida Statutes 1001.42 and 
1012.22. A copy of the job description is attached. 
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NON-SCHOOL-SITE ADMINISTRATIVE ASSIGNMENT 
MANAGERIAL EXEMPT  

 
NAME CURRENT 

ASSIGNMENT 
CURRENT 

PG 
 

NEW 
ASSIGNMENT 

NEW 
PG  

Armie 
Beruvides 

 

Outside Candidate -- Assistant Controller 
Division of General 
Accounting 
 
 
 

24 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED: That The School Board of Miami-Dade County, Florida:  
 

 1.  Establish and classify and approve the salary range for the Chief 
Health Officer, Contracted Position, Office of the Superintendent. 

    
 2.  Approve the recommendation for appointment to be effective May 21, 

2020, or as soon thereafter as can be facilitated, and authorize 
compensation adjustments upon appointment and thereafter as 
stipulated in this item.  

 
 
 
 
 
 
 
 
 

ADDED 

SALARY RANGES 
http://salary.dadeschools.net 

 
 *MEP  CONTRACTED 

24 $101,335 - $154,000  $114,945 – $198,000 
 
*The Superintendent shall have the authority to adjust compensation for MEP employees of the 
District within the designated pay grade and salary range. 
 

REVISED 



DRAFT 

MIAMI-DADE COUNTY PUBLIC SCHOOLS 

JOB DESCRIPTION 

 

IDENTIFICATION INFORMATION 

1. JOB TITLE:    Chief Health Officer    
2. DEPARTMENT:   Office of the Superintendent 
3. IMMEDIATE SUPERVISOR: Superintendent of Schools 
4. PAY GRADE:   Contracted Position 
5. JOB CODE:    TBA 
6. BARGAINING UNIT:  Contracted Position 
7. POSITION AUTHORIZED  Board Item D-21, May 20, 2020 
 
 
OCCUPATIONAL SUMMARY 
 
The Chief Health Officer is responsible for directly assisting the Superintendent of 
Schools in creating, communicating, executing, and sustaining strategic health initiatives 
district wide. Responsibilities include staying current on evolving health concerns, leading 
the District’s planning to address those concerns, implementing high priority health 
initiatives, acting as a liaison between the Superintendent and local, state, and federal 
health entities, providing the Superintendent with recommendations to prevent, control, 
and contain disease outbreaks, epidemics, and pandemics, such as COVID-19, and 
monitoring the implementation of health initiatives within Miami Dade County Public 
Schools. 
 
EXAMPLE OF DUTIES 
 
1. Collaborates with the Superintendent of Schools and senior staff to develop the 

District’s strategic health plan and leads the communication and execution of the 
plan. 

 
2. Identifies emerging local, state, and federal health concerns that may affect the 

District and develops strategic health initiatives to mitigate the impact of those 
concerns on the District and its operations. 

 
3. Recommends procedures and protocols to be implemented by the District. 
 
4. Develops and encourages health initiatives that include the prevention of 

communicable diseases and universal precautions. 
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5. Communicates the District’s strategic health plans and initiatives to both internal 

and external stakeholders. 
 
6. Works closely with various departments to assess the implementation and 

effectiveness of strategic health plans and initiatives and makes adjustments as 
needed. 

 
7. Manages and monitors a variety of high-level health initiatives and programs. 
 
8 Ensures District compliance with local, state, and federal laws in all health-related 

matters.  
 
9. Serves as a facilitator to ensure that key health plans and initiatives are 

implemented with fidelity. 
 
10. Directly supports the Superintendent in organizing timely response to emerging 

health concerns. 
  
11. Responds to complex and critical reports and inquiries from a wide variety of 

sources regarding health concerns and strategic health plans and initiatives. 
 
12. Identifies and develops partnerships and project opportunities that can provide 

support, including financial support, for health-related programs. 
 
13.  Performs other duties related to the position, and as may be directed by the 

Superintendent. 
 
PHYSICAL REQUIREMENTS 
 
This work requires the following physical activities:  sitting, mobility, lifting, finger dexterity, 
grasping, repetitive motions, talking, hearing and visual acuity. The work is performed 
primarily indoors. 
 
 
MINIMUM QUALIFICATION REQUIREMENTS 
 
1. Master’s degree in a medical field, Health Care Administration, or related field. MD, 

DO, DNP, PharmD, DPH or PhD preferred. 
 
2. At least five (5) years of experience in a healthcare setting with experience in 

identifying and developing plans to address specific health concerns and disease 
outbreaks. Experience in a clinical setting with school-age students preferred. 
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3. Experience leading health initiatives in a large educational organization preferred.  
 
4. Experience in an interjurisdictional leadership capacity preferred. 
 
5. Strong knowledge of current health trends and concerns. 
 
6. Demonstrated experience mobilizing others around health initiatives. 
 
7. Demonstrated ability to communicate effectively in both oral and written forms. 
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