Office of Superintendent of Schools May 10, 2002
Board Meeting of May 15, 2002

Personnel Management and Services
Magaly C. Abrahante, Chief Personnel Officer

SUBJECT: APPOINT AND ASSIGN:
EEEO COMPLIANCE OFFICER (2)
EEEO AND DIVERSITY COMPLIANCE

The following recommendations are made in accordance with the Miami-Dade County
Public Schools/Dade County Schools Administrators’ Association contract.

These open budgeted positions are due to the promotion and retirement of the
incumbents.

Ms. Terri A. Chester, currently a Staff Specialist Vocational Education, MEP Pay Grade
18, Lindsey Hopkins Technical Education Center, is recommended for appointment to the
open, budgeted position of Equal Educational Employment Opportunity Compliance
Officer, Pay Grade 43, Equal Educational Employment Opportunity and Diversity
Compliance. Since 1985, Ms. Chester has been employed by Miami-Dade County Public
Schools as a Staff Specialist, her current position.

Ms. Ana M. Sanchez, currently a Staff Specialist Compliance, Pay Grade 41, Equal
Educational Employment Opportunity and Diversity Compliance, is recommended for
appointment to the open, budgeted position of Equal Educational Employment Opportunity
Compliance Officer, Pay Grade 43, Equal Educational Employment Opportunity and
Diversity Compliance. Since 1983, Ms. Sanchez has been employed by Miami-Dade
County Public Schools as a Part-Time Paraprofessional, After School Secretary, Adult
Education Teacher, Family Resource Specialist, Teacher/Counselor, and Staff Specialist
Compliance, her current position.

These recommendations are the direct result of the Board-approved advertisement and
selection process.
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RECOMMENDED: That The School Board of Miami-Dade County, Florida, appoint:

MCA/mtp

1.

Ms. Terri A. Chester, currently a Staff Specialist Vocational
Education, MEP Pay Grade 18, Lindsey Hopkins Technical
Education Center to the open budgeted position of Equal
Educational and Employment Opportunity Compliance Officer,
Pay Grade 43, 12 months, and assign to the Equal Educational
Employment Opportunity and Diversity Compliance office,
effective May 16, 2002, or as soon thereafter as can be facilitated;
and

Ms. Ana M. Sanchez, currently a Staff Specialist Compliance,
Pay Grade 41, Equal Educational Employment Qpportunity and
Diversity Compliance;-to the open budgeted position of Equal
Educational and Employment Opportunity Compliance Officer,
Pay Grade 43, 12 months, and assign to the Equal Educational
Employment Opportunity and Diversity Compliance office,
effective May 16, 2002, or as soon thereafter as can be facilitated.
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