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STRATEGIC  
BLUEPRINT:  HIGHLY EFFECTIVE TEACHERS, LEADERS AND STAFF 
 
At its Board meeting of March 9, 2016, the Board approved Revised Agenda Item G-5 
(“Personnel”) authorizing the Superintendent to initiate rulemaking proceedings to 
amend Policies 1129, 3129, and 4129, Conflict of Interest; 1210, 3210 and 4210, 
Standards of Ethical Conduct; 1362, 3362, and 4362, Anti-Discrimination/Harassment; 
and 1362.02, 3362.02, and 4362.02, Anti-Discrimination/Harassment Complaint 
Procedures. 

 
 Amendments to Board Policies 1129, 3129, and 4129, Conflict of Interest, are proposed  

to prohibit employees from participating in the selection, award, or administration of a 
contract if the employee, a member of the employee’s immediate family, the employee’s 
partner or an organization which employs or is about to employ any of these parties, 
has a financial or other interest in or a tangible personal benefit from a firm considered 
for a contract. 

  
 Policies 1210, 3210 and 4210, Standards of Ethical Conduct, are proposed to clarify the 

statutory ethics requirement that employees are expressly prohibited from soliciting or 
accepting anything of value, including a gift, loan, reward, promise of future 
employment, favor or service based upon an understanding that the vote, official action 
or judgment of the employee would be influenced.  
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Amendments to Policies 1362, 3362, and 4362, Anti-Discrimination/Harassment, are 
proposed to be amended to clarify employment eligibility verification processes as part 
of a settlement agreement with the United States Department of Justice, Civil Rights 
Division, Office of Special Counsel for Immigration-Related Unfair Employment 
Practices. 

 
 Board Policies 1362.02, 3362.02, and 4362.02, Anti-Discrimination/Harassment 

Complaint Procedures, are proposed to be amended to adjust the timelines involved in 
the investigation of discrimination and harassment by the Civil Rights Compliance 
(CRC) Office and to include the complainant’s right to request review of the CRC’s final 
report by the Superintendent, which reflects the Board’s current practice. 

 
The Notice of Intended Action was published in the Miami Daily Business Review on 
March 14, 2016, posted in various places for public information and mailed to various 
organizations representing persons affected by the amended policies and to individuals 
requesting notification. The time to request a hearing or protest the adoption of the 
policy amendments has elapsed. 
 
In accordance with the Administrative Procedure Act, these amended policies are 
presented to The School Board of Miami-Dade County, Florida, for adoption and 
authorization to file them in the official records of The School Board of Miami-Dade 
County, Florida. 

 
Attached is the Notice of Intended Action and the proposed policy amendments.  
Changes are indicated by underscoring words to be added and striking through words 
to be deleted.   
 
 
 
RECOMMENDED: That The School Board of Miami-Dade County, Florida                            

                                       adopt amended Policies 
1129, 3129, and 4129, Conflict of Interest; 1210, 3210 and 
4210, Standards of Ethical Conduct; 1362, 3362, and 4362, 
Anti-Discrimination/Harassment; and 1362.02, 3362.02, and 
4362.02, Anti-Discrimination/Harassment Complaint 
Procedures and file these amended policies with The School 
Board of Miami-Dade County, Florida, to be effective on April 
13, 2016.  
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